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At	Dollar	Tree,	its	really	all	about	the	thrill	of	the	hunt.	As	a	Fortune	150	company	and	one	of	the	nations	leading	value	retailers,	we	operate	more	than	8,000	stores	and	25	distribution	centers	across	48	contiguous	U.S.	states	and	five	Canadian	provinces.	We	hunt	the	world	over	to	find	the	most	exciting	merchandise	for	our	customers,	who	are	always
telling	us	that	they	cant	believe	the	cool	items	they	find	in	our	stores	are	such	a	great	value.	From	party	supplies	and	home	dcor	to	health	&	beauty,	seasonal	items,	food	&	snacks,	and	so	much	more,	we	offer	a	huge	selection	everything	you	need	and	want	for	every	day,	every	holiday,	and	every	occasion	all	at	extreme	values	and	with	NEW	items
arriving	every	week!	We	are	experts	in	creative	ideas	and	sound	business	management.	For	over	30	years,	our	philosophy	and	mission	have	not	changed,	yet	we	are	constantly	adapting	to	an	ever-changing	marketplace	with	innovative	and	creative	ideas.	We	understand	the	value	of	a	dollar,	plus	we	understand	the	value	of	smart,	innovative
associates.	Dollar	Tree	is	made	up	of	tens	of	thousands	of	talented	people	with	the	drive,	imagination,	and	intelligence	to	help	us	continue	our	success	do	you	have	what	it	takes	to	join	Dollar	Tree?	Enjoy	sharper	detail,	more	accurate	color,	lifelike	lighting,	believable	backgrounds,	and	more	with	our	new	model	update.	Your	generated	images	will	be
more	polished	thanever.See	What's	NewExplore	how	consumers	want	to	see	climate	stories	told	today,	and	what	that	means	for	yourvisuals.Download	Our	Latest	VisualGPS	ReportData-backed	trends.	Generative	AI	demos.	Answers	to	your	usage	rights	questions.	Our	original	video	podcast	covers	it	allnow	ondemand.Watch	NowEnjoy	sharper	detail,
more	accurate	color,	lifelike	lighting,	believable	backgrounds,	and	more	with	our	new	model	update.	Your	generated	images	will	be	more	polished	thanever.See	What's	NewExplore	how	consumers	want	to	see	climate	stories	told	today,	and	what	that	means	for	yourvisuals.Download	Our	Latest	VisualGPS	ReportData-backed	trends.	Generative	AI
demos.	Answers	to	your	usage	rights	questions.	Our	original	video	podcast	covers	it	allnow	ondemand.Watch	NowEnjoy	sharper	detail,	more	accurate	color,	lifelike	lighting,	believable	backgrounds,	and	more	with	our	new	model	update.	Your	generated	images	will	be	more	polished	thanever.See	What's	NewExplore	how	consumers	want	to	see	climate
stories	told	today,	and	what	that	means	for	yourvisuals.Download	Our	Latest	VisualGPS	ReportData-backed	trends.	Generative	AI	demos.	Answers	to	your	usage	rights	questions.	Our	original	video	podcast	covers	it	allnow	ondemand.Watch	Now	Dollar	Tree	(the	place	we	all	flock	for	$1	frozen	steaks)	is	a	bargain	hunter's	paradise.	But	for	the
roughly56,900	full-time	and	136,200	part-time	associates	working	for	the	company	as	of	February	2020	(via	Dollar	Tree),	their	place	of	employment	stops	far	short	of	celestial.Indeedindicates	that	a	meager	38	percent	of	Dollar	Tree	employees	feel	they	are	fairly	paid.	This	might	be	the	reason	behind	for	their	abysmal	D	gradeforcompensation,	ranking
them	in	the	bottom	10	percent	of	roughly	1,220	similarly-sized	companies	in	the	United	States	(viaComparably).	Just	how	much	does	the	company	pay	to	reach	such	lows?	PerPayscale,stockers,	cashiers,	and	sales	associates	average	between	$8.32	and	$8.65	an	hour,	while	assistant	managers	average	between	$10.99	and	$11.16	an	hour.	A	store
manager,	on	the	other	hand,	can	make	up	to	$17.23	an	hour,	if	Indeed's	data	is	on	the	mark.Astonishingly,	Dollar	Tree	has	trouble	respecting	even	minimum	salaries	to	the	letter.	Since	2000,	the	company	has	racked	up	13	wage	and	labor	violations,	costing	them	more	than	65	million	dollars	(Top	Class	Actions).	In	2019,	for	example,	Dollar	Tree
reached	a	preliminary	$2.5	million	settlement	in	a	California	class-action	in	which	plaintiffs	alleged	that	Dollar	Tree	distribution	centers	committed	wage	violations,	including	failing	to	give	employees	breaks	while	on	the	job.	The	same	year,	a	Colorado	judge	granted	class-action	status	to	Dollar	Tree	assistant	store	managers	claiming	to	have	been
denied	overtime	pay	(via	The	Balance	SmallBusiness).	At	between	8.32	and	$8.65	an	hour,	entry-level	Dollar	Tree	workers	are	making,	on	average,	a	dollar	or	so	above	the	federal	minimum	wage.	At	these	rates,	40	hours	per	week	at	50	weeks	per	year,	one	worker	would	be	making	between	$16,640	and	$17,300	annually.	That,	in	turn,	is	a	range
hovering	right	around	the$16,910	dollar-mark	that	the	federal	government	considers	as	the	poverty	line	(via	The	New	York	Times).And	not	even	$17,300	is	near	the	amount	of	money	that	a	family	needsto	reach	a	"modest	yet	adequate"	standard	of	living	in	most	parts	of	the	United	States,	estimates	theEconomic	Policy	Institute.	According	to	the
institute's	Family	Budget	Calculator,	which	takes	into	account	the	costs	of	housing,	food,	transportation,	healthcare,	taxes,	and	other	necessities,	it	would	cost	a	single	person	$51,323	dollars	a	year	to	live	in	the	New	York	Metro	area.	That	same	person	would	have	to	dish	out	$42,825	a	year	to	live	in	Los	Angeles	County,	and	it	would	take	them	38,605
dollars	a	year	to	live	in	the	Chicago	Metro	area.It	doesn't	get	much	better	if	you	go	elsewhere.	In	fact,	theNational	Employment	Law	Project	predicts	that	by	2024	a	single	adult	will	need	at	least	$15.00	an	hour	to	live	"to	achieve	an	adequate	standard	of	living,"	in	any	state	nationwide(via	CNBC).	Not	even	Dollar	Tree's	assistant	managers	make	that
much.	If	you're	one	of	Dollar	Tree's	56,900	full-time	workers,	the	company	offers	an	array	of	benefits	including	medical,	dental,	and	vision	plans,	travel	assist	programs,	weight	loss,	tobacco	cessation	programs,	and	a	401k	(via	Dollar	Tree).	BothIndeed	and	Comparably	reviewers	have	applauded	the	medical	plans	and	sick	pay	available	to	them	as
Dollar	Tree	workers.	Such	benefits	may	sound	great,	but	some	of	them	only	apply	to	full-time	employees,	a	fact	which	leaves	its	136,200	employees	who	work	under	30-hour	work	weeks	(roughly	70	percent	of	Dollar	Tree's	workforce)	in	the	lurch	(via	Investigative	Reporting	Workshop).Not	only	are	part-time	employees	not	eligible	for	the	benefits
designed	to	keep	them	healthy	on	the	job,	but	Dollar	Tree	has	failed	to	guarantee	a	safe	working	space	for	their	employees.	In	2015,	Dollar	Tree	paid	OSHA	$825,000	worth	of	penalties	for	maintaining	stores	filled	with	hazardous	conditions,	including	"blocked	emergency	exits,	obstructed	access	to	exit	routes	and	electrical	equipment	and	improper
material	storage"	(via	OSHA).	Between	the	time	of	that	settlement	in2015	and	2019,FairWarning	uncovered	further	and	similar	health	and	safety	violations	in	150	of	the	company's	stores	(via	Investigative	Reporting	Workshop).	Dollar	Tree	(the	place	we	all	flock	for	$1	frozen	steaks)	is	a	bargain	hunter's	paradise.	But	for	the	roughly56,900	full-time
and	136,200	part-time	associates	working	for	the	company	as	of	February	2020	(via	Dollar	Tree),	their	place	of	employment	stops	far	short	of	celestial.Indeedindicates	that	a	meager	38	percent	of	Dollar	Tree	employees	feel	they	are	fairly	paid.	This	might	be	the	reason	behind	for	their	abysmal	D	gradeforcompensation,	ranking	them	in	the	bottom	10
percent	of	roughly	1,220	similarly-sized	companies	in	the	United	States	(viaComparably).	Just	how	much	does	the	company	pay	to	reach	such	lows?	PerPayscale,stockers,	cashiers,	and	sales	associates	average	between	$8.32	and	$8.65	an	hour,	while	assistant	managers	average	between	$10.99	and	$11.16	an	hour.	A	store	manager,	on	the	other	hand,
can	make	up	to	$17.23	an	hour,	if	Indeed's	data	is	on	the	mark.Astonishingly,	Dollar	Tree	has	trouble	respecting	even	minimum	salaries	to	the	letter.	Since	2000,	the	company	has	racked	up	13	wage	and	labor	violations,	costing	them	more	than	65	million	dollars	(Top	Class	Actions).	In	2019,	for	example,	Dollar	Tree	reached	a	preliminary	$2.5	million
settlement	in	a	California	class-action	in	which	plaintiffs	alleged	that	Dollar	Tree	distribution	centers	committed	wage	violations,	including	failing	to	give	employees	breaks	while	on	the	job.	The	same	year,	a	Colorado	judge	granted	class-action	status	to	Dollar	Tree	assistant	store	managers	claiming	to	have	been	denied	overtime	pay	(via	The	Balance
SmallBusiness).	At	between	8.32	and	$8.65	an	hour,	entry-level	Dollar	Tree	workers	are	making,	on	average,	a	dollar	or	so	above	the	federal	minimum	wage.	At	these	rates,	40	hours	per	week	at	50	weeks	per	year,	one	worker	would	be	making	between	$16,640	and	$17,300	annually.	That,	in	turn,	is	a	range	hovering	right	around	the$16,910	dollar-
mark	that	the	federal	government	considers	as	the	poverty	line	(via	The	New	York	Times).And	not	even	$17,300	is	near	the	amount	of	money	that	a	family	needsto	reach	a	"modest	yet	adequate"	standard	of	living	in	most	parts	of	the	United	States,	estimates	theEconomic	Policy	Institute.	According	to	the	institute's	Family	Budget	Calculator,	which
takes	into	account	the	costs	of	housing,	food,	transportation,	healthcare,	taxes,	and	other	necessities,	it	would	cost	a	single	person	$51,323	dollars	a	year	to	live	in	the	New	York	Metro	area.	That	same	person	would	have	to	dish	out	$42,825	a	year	to	live	in	Los	Angeles	County,	and	it	would	take	them	38,605	dollars	a	year	to	live	in	the	Chicago	Metro
area.It	doesn't	get	much	better	if	you	go	elsewhere.	In	fact,	theNational	Employment	Law	Project	predicts	that	by	2024	a	single	adult	will	need	at	least	$15.00	an	hour	to	live	"to	achieve	an	adequate	standard	of	living,"	in	any	state	nationwide(via	CNBC).	Not	even	Dollar	Tree's	assistant	managers	make	that	much.	If	you're	one	of	Dollar	Tree's	56,900
full-time	workers,	the	company	offers	an	array	of	benefits	including	medical,	dental,	and	vision	plans,	travel	assist	programs,	weight	loss,	tobacco	cessation	programs,	and	a	401k	(via	Dollar	Tree).	BothIndeed	and	Comparably	reviewers	have	applauded	the	medical	plans	and	sick	pay	available	to	them	as	Dollar	Tree	workers.	Such	benefits	may	sound
great,	but	some	of	them	only	apply	to	full-time	employees,	a	fact	which	leaves	its	136,200	employees	who	work	under	30-hour	work	weeks	(roughly	70	percent	of	Dollar	Tree's	workforce)	in	the	lurch	(via	Investigative	Reporting	Workshop).Not	only	are	part-time	employees	not	eligible	for	the	benefits	designed	to	keep	them	healthy	on	the	job,	but
Dollar	Tree	has	failed	to	guarantee	a	safe	working	space	for	their	employees.	In	2015,	Dollar	Tree	paid	OSHA	$825,000	worth	of	penalties	for	maintaining	stores	filled	with	hazardous	conditions,	including	"blocked	emergency	exits,	obstructed	access	to	exit	routes	and	electrical	equipment	and	improper	material	storage"	(via	OSHA).	Between	the	time
of	that	settlement	in2015	and	2019,FairWarning	uncovered	further	and	similar	health	and	safety	violations	in	150	of	the	company's	stores	(via	Investigative	Reporting	Workshop).	The	first	thing	you	should	know	is	that	the	salary	for	dollar	store	jobs	is	extremely	low.	On	average,	dollar	store	part-time	employees	earn	about	$9.50	an	hour.	While	this
may	sound	like	a	great	deal,	keep	in	mind	that	you	still	have	to	pay	for	things	like	mandatory	insurance	and	all	the	other	expenses	that	come	along	with	being	a	part	of	a	company.How	much	does	dollar	tree	pay	you	part	time?	Like	any	job,	the	amount	of	pay	that	you	receive	will	depend	on	your	experience,	the	number	of	hours	you	work,	and	whether
you	are	eligible	for	overtime.	One	of	the	biggest	things	about	working	at	dollar	tree	is	that	the	company	offers	flexible	scheduling,	which	means	you	can	pick	and	choose	when	you	work	and	when	you	dont.	If	you	are	looking	for	a	flexible	schedule,	you	are	in	luck!	Part	time	at	dollar	tree	is	also	great	for	parents	as	they	can	pick	and	choose	their
hours.How	much	does	dollar	tree	pay	hourly?	The	dollar	tree	website	says	that	you	can	earn	up	to	$15	hourly	in	tips.	Depending	on	your	location	you	can	earn	more	or	less.	If	you	want	to	increase	your	hourly	pay	you	can	learn	more	about	the	companys	hourly	pay,	as	well	as	other	ways	to	increase	your	hourly	pay.How	much	do	dollar	tree	part-time
employees	make?	According	to	Statista,	the	average	hourly	pay	for	a	dollar	store	employee	is	$9.37,	or	$17,720	a	year	in	total.	The	website	also	reports	that	the	median	salary	for	dollar	store	employees	is	$9.44	per	hour.	The	website	claims	that	the	median	annual	salary	for	dollar	store	employees	in	other	cities	is	about	$17,000	to	$20,000.How	much
does	dollar	tree	pay	you	on	average?	If	you	are	wondering	how	much	does	dollar	tree	pay,	you	can	check	online	to	see	the	current	average	hourly	rate.	On	their	website,	you	will	find	a	list	of	job	openings	where	you	can	find	the	current	hourly	rate	for	each	position.	Share	copy	and	redistribute	the	material	in	any	medium	or	format	for	any	purpose,
even	commercially.	Adapt	remix,	transform,	and	build	upon	the	material	for	any	purpose,	even	commercially.	The	licensor	cannot	revoke	these	freedoms	as	long	as	you	follow	the	license	terms.	Attribution	You	must	give	appropriate	credit	,	provide	a	link	to	the	license,	and	indicate	if	changes	were	made	.	You	may	do	so	in	any	reasonable	manner,	but
not	in	any	way	that	suggests	the	licensor	endorses	you	or	your	use.	ShareAlike	If	you	remix,	transform,	or	build	upon	the	material,	you	must	distribute	your	contributions	under	the	same	license	as	the	original.	No	additional	restrictions	You	may	not	apply	legal	terms	or	technological	measures	that	legally	restrict	others	from	doing	anything	the	license
permits.	You	do	not	have	to	comply	with	the	license	for	elements	of	the	material	in	the	public	domain	or	where	your	use	is	permitted	by	an	applicable	exception	or	limitation	.	No	warranties	are	given.	The	license	may	not	give	you	all	of	the	permissions	necessary	for	your	intended	use.	For	example,	other	rights	such	as	publicity,	privacy,	or	moral	rights
may	limit	how	you	use	the	material.	Skip	to	main	content	Reddit	and	its	partners	use	cookies	and	similar	technologies	to	provide	you	with	a	better	experience.	By	accepting	all	cookies,	you	agree	to	our	use	of	cookies	to	deliver	and	maintain	our	services	and	site,	improve	the	quality	of	Reddit,	personalize	Reddit	content	and	advertising,	and	measure
the	effectiveness	of	advertising.	By	rejecting	non-essential	cookies,	Reddit	may	still	use	certain	cookies	to	ensure	the	proper	functionality	of	our	platform.	For	more	information,	please	see	our	Cookie	Notice	and	our	Privacy	Policy.	Dollar	Tree,	a	ubiquitous	presence	in	the	retail	landscape,	attracts	a	diverse	workforce,	including	a	significant	number	of
part-time	employees.	Understanding	the	pay	structure	for	these	roles	is	crucial	for	both	prospective	employees	and	those	curious	about	the	retail	industry's	compensation	practices.	While	Dollar	Tree's	pay	rates	can	vary	based	on	several	factors,	a	general	overview	can	be	provided	to	shed	light	on	this	topic.The	most	significant	influence	on	an
individual's	hourly	wage	at	Dollar	Tree	is	their	location.	Minimum	wage	laws	vary	significantly	from	state	to	state,	and	even	within	states,	local	ordinances	can	mandate	higher	minimums	in	certain	cities	or	counties.	Dollar	Tree,	like	all	employers,	must	adhere	to	these	legal	requirements.	Therefore,	an	employee	in	a	state	with	a	higher	minimum
wage,	such	as	California	or	Washington,	will	likely	earn	more	than	an	employee	performing	the	same	job	in	a	state	with	a	lower	minimum	wage,	like	some	Southern	or	Midwestern	states.Beyond	the	legal	minimum,	Dollar	Tree	considers	the	local	market	conditions	when	setting	its	pay	rates.	Areas	with	a	higher	cost	of	living	or	a	greater	demand	for
labor	may	necessitate	higher	wages	to	attract	and	retain	employees.	If	Dollar	Tree	is	competing	with	other	retailers	or	service	providers	in	a	particular	location,	it	may	need	to	offer	more	competitive	pay	to	remain	an	attractive	employer.	This	principle	applies	not	only	to	base	wages	but	also	to	any	potential	benefits	or	perks	that	the	company
offers.The	specific	role	within	Dollar	Tree	also	impacts	the	pay	rate.	Entry-level	positions,	such	as	cashier	or	stocker,	typically	command	lower	wages	compared	to	positions	with	more	responsibility,	like	assistant	manager	or	key	holder.	These	higher-level	positions	require	additional	skills,	experience,	and	leadership	qualities,	which	are	reflected	in	the
compensation.	Individuals	performing	tasks	that	require	specialized	training	or	handling	sensitive	information	will	generally	be	compensated	accordingly.	Furthermore,	employees	who	demonstrate	exceptional	performance,	reliability,	and	a	strong	work	ethic	may	be	eligible	for	raises	or	promotions	that	lead	to	higher	pay	rates	over	time.Experience,
even	if	not	directly	related	to	the	retail	sector,	can	sometimes	influence	Dollar	Tree's	starting	pay.	Individuals	with	a	proven	track	record	of	customer	service,	teamwork,	or	problem-solving	may	be	viewed	as	more	valuable	and	offered	a	slightly	higher	starting	wage.	Prior	experience	in	retail	or	a	related	field,	such	as	hospitality,	is	especially
advantageous,	as	it	demonstrates	a	familiarity	with	the	demands	of	the	job	and	a	quicker	learning	curve.	Dollar	Tree	may	also	consider	educational	background	or	certifications	that	are	relevant	to	the	role,	although	this	is	less	common	for	entry-level	positions.It's	also	worth	considering	that	Dollar	Tree	sometimes	offers	incentives	or	bonuses	to	its
employees.	These	incentives	may	be	tied	to	individual	performance,	store	performance,	or	seasonal	sales	goals.	For	example,	employees	might	receive	a	bonus	for	exceeding	sales	targets	or	for	maintaining	a	high	level	of	customer	satisfaction.	In	addition,	Dollar	Tree	may	offer	benefits	such	as	paid	time	off,	employee	discounts,	and	access	to	health
insurance,	although	the	availability	of	these	benefits	often	depends	on	the	employee's	status	(full-time	or	part-time)	and	the	length	of	their	employment.	These	benefits	can	significantly	contribute	to	the	overall	value	of	the	compensation	package,	even	if	the	base	hourly	wage	is	relatively	modest.The	time	of	year	can	also	play	a	role.	During	peak
seasons,	such	as	the	holidays,	Dollar	Tree	may	temporarily	increase	its	pay	rates	to	attract	additional	workers	to	handle	the	increased	customer	traffic	and	workload.	This	practice,	known	as	seasonal	pay,	is	common	in	the	retail	industry	and	can	provide	an	opportunity	for	part-time	employees	to	earn	more	during	specific	periods.	It's	advisable	to
inquire	about	any	potential	seasonal	pay	increases	when	applying	for	a	job	at	Dollar	Tree,	particularly	during	the	months	leading	up	to	major	holidays.To	get	a	truly	accurate	understanding	of	the	pay	rates	at	a	specific	Dollar	Tree	location,	it	is	always	best	to	inquire	directly	with	the	store	manager	or	human	resources	department.	These	individuals
will	have	access	to	the	most	up-to-date	information	on	pay	scales,	benefits,	and	any	applicable	local	ordinances.	Checking	online	job	boards	and	salary	websites	can	also	provide	helpful	insights,	but	these	sources	may	not	always	be	completely	accurate	or	reflect	the	most	current	conditions.Ultimately,	the	pay	rates	for	part-time	employees	at	Dollar
Tree	are	influenced	by	a	complex	interplay	of	factors,	including	location,	minimum	wage	laws,	market	conditions,	the	specific	role,	experience,	and	the	time	of	year.	While	the	pay	may	not	be	exceptionally	high,	it	can	provide	a	valuable	source	of	income	for	individuals	seeking	part-time	employment,	particularly	those	entering	the	workforce	or	seeking
supplemental	income.	By	understanding	the	factors	that	affect	pay,	prospective	employees	can	make	informed	decisions	and	negotiate	for	the	best	possible	compensation	package.	Remember	that	opportunities	for	advancement	and	skill	development	within	the	company	can	also	lead	to	increased	earning	potential	over	time.	What	is	it	like	to	be	a
Dollar	tree	employee?	In	a	moment,	Ill	lay	out	all	the	information	you	need	to	help	you	decide	if	this	retail	chain	is	for	you.In	this	article,	youll	find	the	answer	to	that	question	as	well	as:The	minimum	pay	at	Dollar	treeHow	many	hours	is	considered	part-time	work	at	this	storeHow	much	they	pay	part-timeThe	call-out	sick	policyAverage	salaries	for
specific	positionsWhat	the	average	warehouse	worker	makes	per	hourWhen	and	how	they	give	raises,	and	how	muchThe	Dollar	Tree	pay	period	schedule	and	when	you	get	paidTheir	break	policyDollar	Tree	starting	hourly	wages	are	very	low	compared	to	most	other	retail	companies.Dollar	tree	pays	its	retail	hourly	workers	just	barely	above	the	state
or	federal	minimum	wage.	To	figure	out	how	much	you	can	earn,	take	a	look	at	the	minimum	wage	in	your	state	and	compare	it	to	the	federal	minimum	wage	of	$7.25	an	hour.Companies	are	required	to	pay	you	the	highest	of	those	two	figures.	For	example,	the	minimum	wage	in	Florida	is	$8.46	and	the	federal	minimum	wage	is	$7.25.	This	means	a
Dollar	Tree	in	Florida	has	to	pay	you	at	least	$8.46	an	hour.Therefore,	the	minimum	pay	at	Dollar	tree	varies	from	state	to	state	and	by	region.	It	all	depends	on	several	factors,	including	the	minimum	wage.	Dollar	General	may	or	may	not	offer	a	higher	starting	salary,	depending	on	where	you	live.However,	generally,	you	can	expect	to	earn
approximately	$.20	cents	to	$.50	cents	above	the	state	or	federal	minimum	wage	as	your	starting	pay.The	part-time	pay	for	its	workers	is	exactly	like	the	full-time	pay.	The	only	difference	is	you	do	not	get	any	benefits	if	you	are	working	part-time.Currently,	approximately	41%	of	dollar	store	employees	are	part-time	workers.	This	basically	means	that
out	of	approximately	every	three	employees,	1.5	workers	are	employed	full-time.Any	hours	worked	less	than	30	hours	a	week	is	considered	part-time	at	Dollar	Tree.	The	average	part-timer	at	this	company	will	work	4	to	5-hour	shifts,	5	days	a	week.	There	are	going	to	be	weeks	where	you	can	go	over	the	30-hour	limit	as	a	part-time	worker.However,
since	this	is	only	temporary	and	you	have	to	work	for	an	extended	period	of	time	for	30	hours	or	more	to	be	considered	full-time,	you	remain	a	part-time	worker	just	making	extra	money	with	those	extra	hours.Unless	you	are	a	full-time	worker,	you	dont	get	any	paid	sick	time.	If	you	work	full-time,	you	will	accrue	approximately	four	hours	of	paid	sick
time	every	month,	assuming	you	work	an	average	of	30	hours	per	week.If	youre	going	to	call	out	sick	in	an	hourly	position,	make	certain	that	you	call	your	manager	well	ahead	of	time.Even	though	there	are	going	to	be	days	when	a	worker	is	ill	and	cannot	come	to	work,	management	staff	would	have	to	scramble	to	find	a	replacement	for	your	shift.	At
times,	managers	have	to	take	over	the	reins	as	a	cashier	and	stocker	when	someone	misses	work.To	make	the	most	sense	of	what	to	expect	as	a	salary,	you	can	divide	the	four	most	common	areas	in	Dollar	Tree,	which	are:Hourly	retail	positionsSalaried	store	jobsDistribution	center	warehouse	jobsCorporate	careersWhile	hourly	positions	start	out
somewhere	along	with	the	minimum	state	or	federal	hourly	rates,	warehouse	hourly	positions	pay	a	little	higher	on	average.	Then,	moving	up	the	ladder	in	pay,	salaried	store	positions	are	generally	higher	than	a	warehouse	workers	salary,	After	that,	corporate	positions	generally	top	out	as	the	highest-paid	within	the	company.Here	are	the	store	jobs
and	what	youll	earn:A	cashier	at	this	retail	chain	earns	approximately	$9.60,	on	average.	If	you	are	a	part-time	employee	in	this	position,	youre	only	going	to	make	$13,977	a	year.	A	full-time	worker	putting	in	approximately	40	hours	a	week	can	earn	somewhere	in	the	neighborhood	of	$19,968	per	year.A	sales	associate	earns	roughly	the	same	as	a
cashier.	The	pay	structure	is	similar	and	periodic	raises	put	a	worker	in	this	position	at	an	hourly	rate	of	approximately	$9.40.So,	a	part-time	employee	here	would	earn	roughly	$13,686	a	year.	Working	a	job	here	full-time	nets	you	about	$19,552	a	year.An	assistant	manager	at	the	store	makes	a	very	low	salary	compared	to	other	retail	chains.	The
average	salary	per	year	is	approximately	$29,500,	which	is	well	below	the	national	average.Many	people	say	this	is	a	great	job	to	use	as	a	stepping	stone	into	better	management	positions.	This	is	because	the	job	is	very	fast-paced	and	very	stressful	at	times.	The	theory	is	if	you	can	thrive	in	this	stressful	position,	you	would	be	virtually	ready	to
advance	to	a	better	management	position	in	any	different	retail	store	chain.In	keeping	with	the	low	salary	for	the	assistant	manager,	the	store	manager	does	not	fare	much	better.	In	an	industry	where	a	retail	manager	can	earn	upwards	of	a	six-figure	salary	for	larger	chains	such	as	Target	and	Walmart,	a	Dollar	Tree	manager	only	earns
approximately	$40,000	a	year,	on	average.You	have	to	understand	this	position	comes	with	a	lot	of	responsibility	when	it	comes	to	the	profitability	of	the	store.	This	is	a	job	where	among	so	many	other	things	to	consider,	you	will	answer	to	your	district	manager	and	make	periodic	plans	to	increase	the	profitability	of	your	particular	store.Some
employees	say	that	due	to	this	highly	responsible	position,	they	work	approximately	60	to	70	hours	and	get	paid	very	little	for	it.A	Dollar	Tree	district	manager	makes	roughly	$75,000	per	year.	This	is	well	below	the	retail	industry	standard	for	this	type	of	position.A	district	manager	is	basically	on	the	chopping	block	when	things	dont	go	well	for	the
dozens	of	stores	they	oversee.	There	is	so	much	stress	associated	with	this	position	and	there	is	no	time	to	take	a	break!The	average	warehouse	worker	in	this	retail	chain	earns	roughly	3	to	4	dollars	more	an	hour	than	someone	working	in	the	stores.For	example,	a	forklift	operator	makes	somewhere	in	the	neighborhood	of	$15.60	an	hour,	and	a
shipping	and	receiving	clerk	can	make	somewhere	along	the	lines	of	$14.00	an	hour.	These	examples	are	average	hourly	wages	and	are	based	on	a	few	years	of	experience.There	are	many	salaried	positions	in	the	distribution	centers,	as	well.	These	positions	are	also	generally	higher-paying	than	the	store	management	positions.Dollar	Tree	Job
Application	Many	store	workers	say	Dollar	Tree	is	very	stingy	when	it	comes	to	pay	raises.	As	an	example,	quite	a	few	people	say	they	only	get	a	$.10	cents	raise	every	year,	no	matter	how	hard	they	work.This	indicates	that	this	retail	chain	expects	employees	to	have	a	high	turnover	rate.	A	retail	chain	such	as	Target	takes	much	more	pride	in
retaining	its	workers	and	places	far	more	emphasis	on	reducing	the	turnover	rate	of	its	employees.This	also	says	a	lot	about	the	company	and	how	they	would	prefer	for	someone	to	move	up	the	ladder	and	eventually	apply	for	a	management	position	within	the	company.When	it	comes	to	management	positions,	its	a	different	story.	Managers	are	given
better	raises	on	a	yearly	basis	and	this	is	based	on	their	performance.Distribution	center	workers	also	get	higher	raises	than	store	employees	and	corporate	employees	generally	negotiate	pay	raises.Here	are	some	of	the	typical	hours	you	can	expect	to	work	at	the	store:8:00	AM	to	12:30	PM12:00	PM	to	5:00	PM1:30	PM	to	7:30	PM5:00	PM	to	11:00
PMDollar	tree	does	not	provide	a	uniform	for	its	employees.	However,	they	expect	you	to	wear	a	white	or	green	collared	shirt	along	with	black	or	khaki	pants.	You	dont	have	to	worry	too	much	about	the	color	of	your	shoes,	either.Some	managers	are	very	lax	when	it	comes	to	what	their	employees	wear.	Your	best	bet	is	to	wear	the	expected	clothing
when	you	get	hired.	Later,	you	can	make	adjustments	relative	to	the	other	employees	and	what	they	wear	at	the	store.The	pay	period	begins	on	a	Saturday	and	ends	on	the	second	Sunday	after	that	day.	Then,	you	would	get	paid	on	the	following	Friday	after	the	pay	period	ends.You	receive	your	paycheck	in	the	form	of	direct	deposit	or	an	actual	paper
check.You	are	entitled	to	two	10-minute	paid	breaks	when	you	work	over	eight	hours	on	any	given	day.	If	you	work	six	hours	or	more	in	one	day,	you	will	get	a	paid	10-minute	break	and	an	unpaid	meal	break	of	30	minutes.Featured	image	courtesy	of	Michael	Rivera,	CC	BY-SA	4.0,	via	Wikimedia	Commons.Next:	Dollar	Tree	Careers	and	Application
Online	Employment	Guide	>>>	Okay,	I	understand.	Here's	an	article	based	on	the	provided	title,	focusing	on	providing	comprehensive	information	about	Dollar	Tree's	pay	structure	and	compensation	for	part-time	employees,	while	aiming	for	a	natural	flow	without	excessive	bullet	points	or	numbered	lists.How	Much	Does	Dollar	Tree	Pay?	What
About	Part-Time	Employees?Dollar	Tree,	a	prominent	discount	retailer,	has	built	its	business	model	on	offering	items	at	low	prices,	often	attracting	a	large	customer	base	seeking	value	and	affordability.	A	key	component	to	understanding	the	company's	operations	is	examining	its	employment	practices,	particularly	the	wages	and	benefits	offered	to
its	workforce.	Considering	that	a	significant	portion	of	Dollar	Tree's	staff	are	part-time	employees,	understanding	their	compensation	structure	is	vital	for	potential	employees	and	observers	alike.The	question	of	how	much	Dollar	Tree	pays	is	complex	because	it's	influenced	by	several	factors,	primarily	location	and	the	specific	role	within	the	company.
Dollar	Tree	is	a	nationwide	chain,	and	pay	scales	are	generally	adjusted	to	reflect	the	local	cost	of	living	and	minimum	wage	laws.	This	means	that	an	employee	in	a	state	with	a	higher	minimum	wage,	such	as	California	or	New	York,	will	likely	earn	more	than	an	employee	in	a	state	with	a	lower	minimum	wage.	While	the	exact	figures	fluctuate,	it's
essential	to	recognize	that	pay	rates	usually	start	around	the	prevailing	minimum	wage	for	the	area.Beyond	the	base	minimum	wage,	several	roles	offer	higher	compensation.	Store	managers,	assistant	managers,	and	those	in	specialized	positions	like	receiving	or	logistics	will	generally	earn	more	than	entry-level	sales	associates	or	cashiers.	The	range
in	pay	can	be	substantial,	reflecting	the	responsibilities	and	experience	required	for	each	position.	For	example,	a	store	manager	would	undoubtedly	command	a	salary	significantly	higher	than	an	entry-level	part-time	stocker.Now,	let's	focus	on	the	specific	case	of	part-time	employees.	Part-time	positions	at	Dollar	Tree	are	prevalent,	often	filled	by
students,	individuals	seeking	supplemental	income,	or	those	who	prefer	flexible	work	schedules.	These	roles	typically	involve	tasks	such	as	stocking	shelves,	operating	cash	registers,	assisting	customers,	and	maintaining	store	cleanliness.	The	starting	pay	for	part-time	employees	often	aligns	with	the	local	minimum	wage,	similar	to	their	full-time
counterparts.	However,	the	number	of	hours	worked	per	week	is	the	defining	characteristic	of	their	employment	status.The	benefits	offered	to	part-time	employees	are	often	a	key	point	of	interest.	Typically,	part-time	employees	receive	fewer	benefits	than	full-time	employees.	While	full-time	employees	may	be	eligible	for	comprehensive	health
insurance,	paid	time	off	(vacation	and	sick	leave),	and	retirement	plan	options	(like	401(k)	plans),	part-time	employees	may	find	that	their	benefits	package	is	more	limited.	Some	companies,	including	Dollar	Tree,	might	offer	certain	benefits	to	part-time	employees	who	work	a	minimum	number	of	hours	per	week.	These	benefits	might	include	access
to	employee	assistance	programs,	discounts	on	merchandise,	or	the	ability	to	accrue	limited	paid	time	off	after	a	certain	period	of	service.It's	crucial	for	prospective	part-time	employees	to	inquire	specifically	about	the	benefits	package	during	the	hiring	process.	Understanding	the	available	benefits,	such	as	eligibility	for	health	insurance,	paid	time
off,	or	other	perks,	is	an	essential	part	of	evaluating	the	overall	compensation	offered	by	Dollar	Tree.	Sometimes,	the	value	of	these	benefits	can	significantly	impact	the	overall	appeal	of	the	job,	even	if	the	hourly	wage	is	close	to	the	minimum.One	area	where	Dollar	Tree,	like	many	retail	companies,	offers	potential	advantages	is	in	career
advancement.	Entry-level	part-time	positions	can	serve	as	a	stepping	stone	to	more	senior	roles	within	the	company.	Hardworking	and	dedicated	employees	who	demonstrate	strong	performance	and	a	positive	attitude	can	often	be	promoted	to	full-time	positions	or	even	managerial	roles.	This	opportunity	for	growth	can	make	a	part-time	job	at	Dollar
Tree	a	valuable	experience,	especially	for	those	seeking	to	build	a	career	in	retail	management.Furthermore,	consider	the	scheduling	flexibility	that	part-time	roles	often	provide.	For	students	juggling	classes	or	individuals	with	other	commitments,	the	ability	to	work	flexible	hours	can	be	a	significant	benefit.	Dollar	Tree	typically	strives	to
accommodate	employee	availability	when	creating	schedules,	allowing	part-time	employees	to	balance	work	with	their	personal	lives.	This	flexibility	can	be	a	key	factor	in	attracting	and	retaining	part-time	staff.The	competitive	landscape	of	the	retail	industry	also	influences	wages	and	benefits.	Dollar	Tree	competes	with	other	discount	retailers,
grocery	stores,	and	fast-food	chains	for	employees.	To	attract	and	retain	talent,	the	company	must	offer	competitive	wages	and	benefits	packages,	taking	into	account	the	prevailing	market	conditions.	This	ongoing	competition	can	drive	incremental	improvements	in	compensation	over	time.Finally,	it	is	worth	noting	that	employee	reviews	and	reports
can	offer	additional	insights	into	the	actual	pay	and	benefits	experienced	by	Dollar	Tree	employees.	Websites	dedicated	to	employee	reviews	often	contain	information	about	salaries,	benefits,	and	overall	job	satisfaction.	While	these	reviews	should	be	viewed	critically	and	taken	with	a	grain	of	salt,	they	can	provide	a	broader	perspective	on	the
employee	experience	at	Dollar	Tree.In	conclusion,	understanding	Dollar	Tree's	pay	structure,	particularly	for	part-time	employees,	requires	considering	location,	role,	experience,	and	the	available	benefits	package.	While	wages	may	start	at	or	near	the	local	minimum	wage,	opportunities	for	advancement	and	the	value	of	flexible	scheduling	can	make
part-time	employment	at	Dollar	Tree	an	attractive	option	for	many	individuals.	Thoroughly	researching	and	inquiring	about	the	specifics	of	compensation	and	benefits	is	crucial	for	potential	employees	to	make	informed	decisions	about	their	career	paths.	Skip	to	main	content	Reddit	and	its	partners	use	cookies	and	similar	technologies	to	provide	you
with	a	better	experience.	By	accepting	all	cookies,	you	agree	to	our	use	of	cookies	to	deliver	and	maintain	our	services	and	site,	improve	the	quality	of	Reddit,	personalize	Reddit	content	and	advertising,	and	measure	the	effectiveness	of	advertising.	By	rejecting	non-essential	cookies,	Reddit	may	still	use	certain	cookies	to	ensure	the	proper
functionality	of	our	platform.	For	more	information,	please	see	our	Cookie	Notice	and	our	Privacy	Policy.	
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