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Furniture.com is only available within the United States and its territories. If you're searching for local products, please visit: Furniture.ca HomeGoods has been a chain that operates quality, home furnishing stores that TJX Companies manage. It has over 270 stores in the U.S. Applicants who want an employment opportunity in the retail industry
have access to precious career opportunities at HomeGoods. The HomeGoods application is always open to entry-level associates as well as full-time professionals. If you want a job now, simply apply online. From time to time, HomeGoods hires workers for various positions in their various outlets. The positions are Assistant Store Manager,
Department Supervisor, Distribution Center General Warehouse Associate, Decorative Home Product Development Specialist, District Secretary, Financial Analyst, District Loss Prevention Manager, Front-End Control Officer, Financial Control Analyst, Legal Secretary, Loss Prevention Detective, Merchandise Associate, Part-Time Merchandise
Associate, Merchandise Coordinator, Regional Human Resources Manager, Sales Associate, Regional Training Manager, Store Detective, and Store Manager. You have a variety of career options for which you can fill out a HomeGoods job application online. If you are just getting started with the job search, the career website will provide you with all
the information you may need to apply online for a job at this company. Search job type if looking for a certain opportunity. Company procedures to follow are fairly simple. Simply complete the search terms, and you will get everything regarding your search. You can select find your next job tag at the bottom and provide your email address so you
can be eligible for a job alert. You can easily click on the unsubscribe link if you do not want to receive emails from the company anymore. You can also join the talent community if you are interested in being informed about career path opportunities as they arise. You need to provide all your information by completing the form, and you will be
informed when jobs are available. To fill out the HomeGoods job application, you must be at least 18 years old. HomeGoods opens business every day as follows: Monday - Saturday, 9:30 a.m. - 9:30 p.m.; Sunday, 11:00 a.m. - 8:00 p.m. The HomeGoods online application can be found on their official website today. Application for employment
opportunities is always open for interested, motivated job seekers. The form is very straightforward; it does not require any technicalities before you can fill it out. Simply enter your personal details. Supply contact information and a valid e-mail address and phone number through which you can be contacted, most especially if a phone interview is
being considered. No required information should be left blank while filling out the HomeGoods online application form. You must fill in every essential detail as requested. Ensure that all supplied information and details are valid and correct. Your application should not contain any form of error. Errors will give you a bad rating in the view of the
Personnel Manager when checking your application. You will be required to offer knowledgeable service and have good customer experience practices. It might entail demonstrating good interactions between you and your customers. You will ensure that you ring customer purchases accurately and offer changes and returns just as the operating
procedures state. Cross-training might also be required to ensure you can work in multiple areas to support the company’s needs. If you really want to position yourself as a qualified candidate for employment, it is advisable you get an e-book entitled “7 Secrets To Getting Hired.” It’s a free report which is available for download. HomeGoods seeks to
hire for various job options in many of their business outlets. Jobs are available for many positions: Sales Associate, Merchandise Coordinator, Assistant Store Manager, Store Manager, Supervisor, Cashier, Merchandise Associate, and Store Detective. Here are details on common positions and the average pay associated with them. Sales Associate -
Hourly $7.81/hr Assistant Store Manager $42k - $58k Merchandise Coordinator - Hourly $10.69/hr Store Manager $62k - $67k Merchandise Coordinator $11k - $12k Supervisor $48k - $52k Assistant Manager

$48k - $52k Cashier - Hourly $9 - $10 Merchandise Associate - Hourly $8/hr Store Detective - Hourly $9 - $12 Employees at HomeGoods could qualify to access many of the benefits packages being provided by the company. These come as added benefits to their annual pay or their hourly pay.
Employment benefits that are provided for qualified associates are a wide variety of insurance coverage (dental, medical, vision, life insurance), a 401 (k) retirement plan, paid vacation, sick leave, holiday pay, bereavement leave, a group auto insurance plan, store discounts, and a college savings program. As an employee, you can be part of a unique
experience we provide for those working for us and the customers that support us. The treasure hunt shopping experience we give to our customers can be rewarding for both the customer and those who assist them. If you have solid customer service skills, then you are at an advantage as we encourage a positive store culture. Every time a customer
walks into a shop, they will be on a discovery expedition, and you can be the one guiding them. Work benefits do not just mean a good salary and great benefits but also job satisfaction, which you will get from HomeGoods. When working for this company, the opportunities are never-ending, with a wide range of products and experiences in many
different ways. In the many forms of merchandising and new technology applied in these retail stores, you can see that. For the career seeker, this is great because we have an opportunity for those who want to work in marketing or finance. If you are more technically inclined, find a career in technology that can be quite fulfilling in this diverse
environment. Any business relies on its associates to bring it to life, and that is what you as an employee can do. With our core values of honesty and open culture, we can stay true to that with the help of each member of the workforce community. You can contribute to our policy to provide value to our customers while building yourself up in your
unique talents. At Home Goods, we work towards our goal of a better life and a better future for everyone in every community. The new talent that joins our company is only the beginning of building a good career in the company through many training programs. We provide training for all employees throughout the organization in all departments,
including aver store, distribution center, and corporate offices. You will never be left behind when you join us because we will develop any talent you may have to make you better. embrace the unique perspectives and differences of our team members. By joining this company, you join this inclusive workplace that values the individual and the group
in the company’s workforce. Many community revitalization programs provide a way to give back to the loyal customers that kept this company going through the years. This is also a way to allocate a resource to community members in many different ways for a healthy community in every city. Annual sales are not just for the benefit of the company
owners but also for the development of different communities. Working for HomeGoods can be quite rewarding, and you can also apply for jobs at internationally-located stores. This means you can become a global traveler with more than 4000 stores in as many as nine countries worldwide. This is a workplace where people are valued for their minds,
diversity, and experience, no matter their background. In this company, we strive to create a diverse community of people who can feel at home at any time. Fill out the HomeGoods online application for employment for a retail job that will enhance your career. The competitive pay scales and the exceptional work benefits are not far from a
HomeGoods job application form that awaits you now. Jobs at HomeGoods come with flexible scheduling, paid job training, and career advancement opportunities. You are assured of fairness; we consider everyone who applies regardless of gender, sexual orientation, religion, race, color, disability, age, marital, military, gender identity, and
expression or national origin. We also offer reasonable and reliable accommodations to individuals with disabilities who are qualified and are in accordance with the Americans with Disabilities Act. To access the HomeGoods Online Application directly, click here. To discover other popular job applications read here: Red Robin Application Under
Armour Application Ross Application Sephora Application Share — copy and redistribute the material in any medium or format for any purpose, even commercially. Adapt — remix, transform, and build upon the material for any purpose, even commercially. The licensor cannot revoke these freedoms as long as you follow the license terms. Attribution
— You must give appropriate credit , provide a link to the license, and indicate if changes were made . You may do so in any reasonable manner, but not in any way that suggests the licensor endorses you or your use. ShareAlike — If you remix, transform, or build upon the material, you must distribute your contributions under the same license as the
original. No additional restrictions — You may not apply legal terms or technological measures that legally restrict others from doing anything the license permits. You do not have to comply with the license for elements of the material in the public domain or where your use is permitted by an applicable exception or limitation . No warranties are
given. The license may not give you all of the permissions necessary for your intended use. For example, other rights such as publicity, privacy, or moral rights may limit how you use the material. While there are limitations in the jobs you can get, many stores hire employees who are 17 or younger. Below we’ve compiled the list of retail stores that
hire 17-year-olds, as well as information on working limitations and minimum wage laws that may apply to you. Minimum Wage Laws at 17 In most circumstances, you must be paid at least the federal minimum wage of $7.25 per hour.[1] Exceptions can apply, depending on where you work. For instance, some states set their own minimum wage
requirements, so you could make more per hour, depending on the state in which you reside. But here’s the catch: Young employees are often subject to different minimum wage requirements. At 17, your employer can pay you the youth minimum wage, which the federal government sets at $4.25 per hour.[2]Until you reach age 20, any time you start
a new job, your employer can pay you the youth minimum wage for the first 90 consecutive calendar days (not work days) of your employment. Some state and municipal governments have their own laws regulating or prohibiting the youth minimum wage, so check your local employment laws to see if this applies to you. What We Recommend We’ve
put Target at the top of the list for its high company minimum wage — currently $13 per hour[3] — as well as its employee benefits, opportunities for growth, and good employee reviews. The List The stores below all hire 17-year-olds — we’ve ordered the list beginning with the best options. In comparing these retailers, we considered starting pay,
flexibility in hours, and company reputation. To obtain this information, we looked at the retailers’ websites as well as reported salaries and employee reviews on Indeed and Glassdoor. 1. Target Positions you can get: Cashier, cart attendant, sales floor team member, backroom team member What else you may want to know: You must be 16 to work
in stores and 18 to work in distribution centers.[4] Apply online or find a location 2. Gap Positions you can get: Brand associate, sales associate What else you may want to know: The minimum age for working at Gap is 16.[5] Apply online or find a location 3. Wegmans Positions you can get: Customer service associate, cashier, parking lot attendant
What else you may want to know: The minimum age to work at Wegmans is 15.[6] However, as with many stores, each location has the right to change its age policy. Be sure to contact your desired location and inquire. Apply online or find a location 4. Walmart Positions you can get: Cashier, sales associate, stocker, cart attendant What else you may
want to know: The minimum age to work at Walmart is 16.[7] Apply online or find a location 5. CVS Health Positions you can get: Cashier, sales clerk, pharmacy tech apprentice What else you may want to know: The minimum age for working at CVS Health is 16.[8] Apply online or find a location 6. Old Navy Positions you can get: Brand associate,
sales associate What else you may want to know: The minimum age for working at Old Navy is 16.[9] Find a location or apply online 7. Safeway Positions you can get: Courtesy clerk, stocker, production clerk, cashier, fuel station attendant, food clerk What else you may want to know: The minimum age to work at Safeway is 14, but specific positions
have higher age requirements.[10] Apply online or find a location 8. Publix Positions you can get: Bakery clerk, grocery clerk, produce clerk, front service clerk, floral clerk, cashier What else you may want to know: You can start working certain jobs at Publix at 14.[11] Apply online or find a location 9. Walgreens Positions you can get: customer
service associate, beauty advisor, photo specialist What else you may want to know: The minimum age to work at Walgreens is 16.[12] Apply online or find a location 10. Hy-Vee Positions you can get: Courtesy clerk, checker, produce clerk, kitchen clerk, stocker, floral clerk What else you may want to know: The minimum age to work at Hy-Vee is 16,
[13] though each store has the right to set its own age requirement, so be sure to contact your desired location. Apply online or find a location 11. T.]J. Maxx Positions you can get: Merchandise associate, coordinator What else you may want to know: The minimum age to work at T.J. Maxx is 16.[14] Apply online or find a location 12. JCPenney Positions
you can get: Sales associate, merchandise associate What else you may want to know: The minimum age to work for JCPenney is 16.[15] Apply online or find a location 13. Banana Republic Positions you can get: Brand associate, sales associate What else you may want to know: The minimum age for working at Banana Republic is 16.[16] Apply online
or find a location 14. Barnes & Noble Positions you can get: Bookseller, maintenance clerk (positions may vary by location) What else you may want to know: The minimum age for working at Barnes & Noble is 16.[17] Apply online or find a location 15. HomeGoods Positions you can get: Sales/merchandise associate, coordinator What else you may
want to know: The minimum age to work at HomeGoods is 16.[14] Apply online or find a location 16. Meijer Positions you can get: Food clerk, retail clerk, general merchandise clerk, bakery clerk What else you may want to know: The minimum age for working at Meijer is 16.[18] Apply online or find a location 17. Harris Teeter Positions you can get:
Produce clerk, grocery stock clerk, customer service clerk, dairy clerk, cashier, bagger What else you may want to know: The minimum age to work at Harris Teeter is 16.[19] Apply online or find a location 18. Forever 21 Positions you can get: Sales associate What else you may want to know: The minimum age for working at Forever 21 is 16.[20]
Apply online or find a location 19. B]'s Wholesale Club Positions you can get: Stock/cart retriever, member services, cashier, recovery clerk What else you may want to know: The minimum age for working at B]’s Wholesale Club is 16.[21] Apply online or find a location 20. Giant Food Positions you can get: Courtesy clerk, bagger, cashier, hourly team
member What else you may want to know: The minimum age to work at all Giant Food locations is 15 years old.[22] Apply online or find a location 21. Kohl’s Positions you can get: Customer service associate, sales associate, freight associate What else you may want to know: The minimum age to work at Kohl’s is 17.[23] Apply online or find a location
22. Winn-Dixie Positions you can get: Bagger, cashier associate What else you may want to know: The minimum age to work at Winn-Dixie is 15.[24] Apple online or find a location 23. Giant Eagle Positions you can get: Cashier, parking lot attendant, customer service, courtesy clerk, stock clerk, fuel station attendant What else you may want to know:
Though each Giant Eagle can set their own age requirements, most hire at 16.[25] Find a location or apply online 24. Kroger Positions you can get: Cashier, bagger, grocery clerk, produce clerk, meat clerk, deli clerk, bakery clerk What else you may want to know: The minimum age to work at Kroger is 14 at most locations, but each location has the
ability to set its own age requirements.[26] Be sure to contact your desired location and inquire. Find a location or apply online 25. Marshalls Positions you can get: Merchandise associate, backroom coordinator What else you may want to know: The minimum age to work at Marshalls is 16.[14] Apply online or find a location 26. American Eagle
Positions you can get: Sales associate, stock associate What else you may want to know: The minimum age for working at American Eagle is 16.[27] Apply online or find a location 27. Food Lion Positions you can get: Various associate positions (sales, grocery, bakery, etc.) What else you may want to know: The minimum age for working at Food Lion is
16.[28] However, specific positions for teens may vary by location. Contact your local store for verification. Apply online or find a location 28. Aeropostale Positions you can get: Sales associate What else you may want to know: The minimum age for working at Aeropostale is 16.[29] Apply online or find a location 29. Hot Topic 30. Kmart Positions you
can get: Cashier, customer service associate What else you may want to know: The minimum age to work at Kmart is 16.[31] Apply online or find a location 31. Harveys Positions you can get: Bagger, various associate positions (grocery associate, cashier associate, bakery associate, etc.) What else you may want to know: The minimum age to work at
Harveys is 15.[32] Apply online or find a location For more, see our research on jobs that allow dyed hair, colored hair, dreadlocks. HomeGoods has become one of America’s leading off-price home fashions retailers, operating in several countries worldwide. As an integral part of the TJX Companies, HomeGoods is filled with fun, dynamic, and
innovative individuals who offer an approachable atmosphere for both employees and customers. This blog post aims to provide insights into job opportunities at HomeGoods, the application process, online application procedures, their job application form, the interview process, interview Q&A, minimum hiring age, and some frequently asked
questions. HomeGoods Job Application Form PDF For individuals who prefer applying physically, HomeGoods also provides a printable job application in a PDF format. This form is available online and can be downloaded easily. The PDF application form includes various sections that ask for applicant’s personal details, educational background, prior
work experience, job references and availability. It also includes consent declaration with respect to drug and background check and an agreement section where applicants sign to confirm all provided information is correct. Next, applicants need to complete the printed form and deliver it in person to their local HomeGoods store. This method allows
for face-to-face interaction and more personalized application process. HomeGoods Job Application Form The job application form of TJX, which is the owner of HomeGoods, consists of 4 pages. Firstly, you should provide your full name and your contact information. Then, you should answer a series of questions about your employment at TJX by
checking the corresponding boxes. Then, indicate the position you apply for, and specify the days and hours that you will be able to work. The second page is about your employment history. Write down four of your most recent employers and provide the requested information about each of your jobs. Then answer the question about security. The
third page includes sections that are about your education and your skills and qualifications. After filling in the tables, provide the names and contact information of three of your professional references. On the last page, read the statement carefully, then write the date and sign the form. You can now submit it to the management of your local
HomeGoods store. HomeGoods Jobs HomeGoods offers various job positions that involve the company’s retail operations, distribution, and corporate offices. Entry-level positions include sales associates who typically handle customer inquiries and transactions, while supervisors and managers handle the daily operations of individual stores. From
distribution coordinators to head office roles in HR and marketing, there are also plenty of opportunities within the company’s infrastructure. HomeGoods maintains a steadfast commitment to maintaining a diverse work environment that encourages team members to reach their full potential. The company emphasizes continuous learning and
provides numerous avenues for career growth amongst its employees. The company provides competitive salaries and benefits packages, including discount programs, scholarship programs, and retirement plans. They acknowledge the importance of striking a good work-life balance and strive to offer flexible scheduling to their employees.
HomeGoods Job Application Process The HomeGoods job application process is efficient and straightforward, thereby making it easy for job seekers to apply for positions at their convenience. Applicants can apply online through the company’s careers page or apply in person at any HomeGoods store. First, you need to find a suitable job posting from
the list available on the careers page. Then click on the job title to learn about the job responsibilities, requirements, and other pertinent details. If you find a position that matches your qualifications and interests, you can proceed to apply. Once you’ve found a suitable position, you can click on ‘Apply Now,” which will lead you to a page where you’ll
need to enter your personal information, including your educational background and work history. After submitting your application, patiently wait for the company’s recruitment team to contact you for further steps. How to Apply Online at HomeGoods Applying online at HomeGoods is simple and user-friendly. First, visit T]X’s careers website and
navigate to the careers page devoted to HomeGoods. Next, choose the job category that best suits your qualifications and interests, then select your preferred job position. After selecting a job position, you will have to fill out an online application. This includes providing your personal information, details about your education and work experience,
and answering some prescreening questions. Applicants will also be given the opportunity to upload their resume. The application process concludes when you review and submit your application. After submission, your application will be reviewed by the recruitment team, and if selected, they will contact you for an interview. HomeGoods Interview
The HomeGoods interview process varies depending on the position you’re applying for. Entry-level applicants may undergo a single interview process, while managerial applicants may face a more extensive multi-step process. Most interview questions revolve around previous work experience, customer service skills, conflict resolution, and schedule
availability. It’s also common for hiring managers to ask scenarios-based questions to evaluate a candidate’s problem-solving skills and approach to customer service. Remember to showcase your enthusiasm for the position during the interview and show familiarity with the store and its products. Dressing professionally is always a good idea, even if
the job environment is relatively relaxed. HomeGoods Interview Q&A 1. Q: Why do you want to work for HomeGoods? A: I admire HomeGoods’ commitment to providing high-quality items at prices that are affordable for everyone, and I believe that my strong customer service skills and attention to detail would allow me to excel in assisting customers
in finding the perfect items to suit their needs. 2. Q: Can you describe a time when you dealt with a difficult customer and how you handled it? A: At my previous job, I had a customer who was upset because an item they wanted wasn’t in stock. I quickly empathized with their disappointment, assured them that I completely understood their
frustration, and made arrangements to get the item ordered and shipped directly to their home. 3. Q: How would you handle a sudden rush of customers? A: I would maintain my composure and ensure that I offer each customer the attention they deserve while keeping the checkout line moving swiftly to minimize waiting time. 4. Q: What hours are
you available to work, and can you work weekends? A: I am flexible with my schedule and can work evenings and weekends. 5. Q: What strategies would you use to meet sales goals? A: I would fully familiarize myself with the products in the store to be able to make genuine recommendations to customers. I believe engaging with customers and
helping them find items that meet their needs can contribute to meeting sales targets. HomeGoods Minimum Hiring Age HomeGoods requires all their applicants to be at least 16 years of age. This is typical for most retail jobs and is in line with federal laws regarding the employment of minors. While positions are open to individuals who are 16 and
older, certain roles may require individuals who are at least 18 due to their responsibilities or the hours required. It’s advisable to check the specific age requirement for the particular job you’re interested in before you apply. The hiring age requirement will be indicated in the job posting. HomeGoods Frequently Asked Questions 1. Q: Are there
opportunities for career growth at HomeGoods? A: Yes, HomeGoods is known for promoting within and offers numerous opportunities for career advancement. 2. Q: How long does the hiring process take? A: The hiring process’s length varies but generally involves submitting an application, an interview, and a background check, all of which can be
completed in 1-2 weeks. 3. Q: Do employees receive a discount? A: Yes, employees receive a discount on purchases at HomeGoods and other T]X Companies. 4. Q: Is there a uniform or dress code for working at HomeGoods? A: Employees are expected to present a clean, professional appearance, but there is no specific uniform. 5. Q: What is the work
environment like? A: The work environment at HomeGoods is friendly and cooperative with a strong emphasis on teamwork. 6. Q: How frequently do employees get paid? A: HomeGoods employees are paid weekly through direct deposit or pay card. 7. Q: How many hours a week are required for a part-time position at HomeGoods? A: The number of
hours required for part-time positions generally varies depending on the needs of the store and availability. 8. Q: Is prior retail experience required to work at HomeGoods? A: While retail experience can be beneficial, it isn’t a requirement for all positions. 9. Q: Does HomeGoods offer benefits for its employees? A: Yes, HomeGoods offers a range of
benefits including health insurance and 401k. 10. Q: How often do raises occur at HomeGoods? A: Performance reviews occur annually, at which time the possibility for pay increases is evaluated. HomeGoods is a chain of discount home furnishing stores in the US. With over 500 locations all over America it has proven to be one of the best go-to
places for anyone looking for cooking products, linen, and home décor. The company was founded in 1992, as a subsidiary of TJX companies. It also has a sister company in Canada under TJX - HomeSense, which sells almost the same type of merchandise. HomeGoods describes itself as a place, where “savvy shoppers of every style” can find top
brands in the global scene, at a considerably cheap price. Its employees, on the other hand, receive equally wonderful benefits: a 4501(k) retirement plan; life and disability insurance; paid holidays, vacation, and sick leave; and a casual dress code. Employees likewise get product discounts, a flexible schedule, and various opportunities for growth and
development. The relationship between the management and the staff is excellent, and both parties help each other in their tasks. How old do you have to be to work at HomeGoods? The minimum age requirement for applicants is 18 years old, both for entry-level jobs and managerial positions. Applicants may work from Monday to Saturday, 9:30 AM
to 9:30 PM, and on Sundays, at 11 AM to 8 PM HomeGoods Careers The company is looking for passionate and devoted individuals who can contribute to HomeGoods’ growth. Check out these ten positions. A brief description has been provided for you. Assistant Manager of Merchandise The AM of Merchandise determines business opportunities and
reviews merchandise presentations. He knows which products will sell because he has carefully studied sales history and projections. He knows seasonal trends and uses this knowledge to determine which items should be given discounts or which should be included in promos. He likewise trains the staff regarding WorkSmart principles. Store
Coordinator The Store Coordinator fully understands the store’s operational standards and uses these as metric for his performance. He updates the management on any issues regarding sales floor and merchandise, and works with the Assistant Manager of Merchandise should any changes on the sales floor arise. He also coaches Sales Associates
and helps provide excellent customer service. Assistant Store Manager This position is considered as the second-in-command in a store. In the absence of the Store Manager, he shall monitor the Merchandising, Customer Service, Operations, and HR areas. He shall also ensure maximum profitability by developing marketing plans, or by promoting
products to customers. IT Project Manager for Enterprise This job is for people who have a comprehensive program and project experience and the capacity to deliver large-scale projects on a given deadline. The right candidate must know and understand business on a global level, and must be able to effectively communicate requirements and
standards to all departments. The IT Project Manager shall not deliver IT programs and projects, but also advise other project managers on the best IT practices. Loss Prevention Detective Thefts and losses are inevitable in a store. Hence, a Loss Prevention Detective is needed to conduct strict surveillance and physical security checks within the
store. He performs safety inspections and communicates any hazards or incidents to the Management. He also trains new hires on loss prevention awareness. Assistant Manager of Customer Service and Operations The primary duties in this position are the following: ensuring total store awareness among the staff, especially in the absence of the
Store Manager; ensuring prompt and efficient service to customers; managing store operations; consistently monitoring the store’s performance vis-a-vis the company’s standards; and developing a Service Area Associates Team. IT Compliance Auditor The job of the IT Compliance Auditor is to implement reviews of the system development life cycle
and program change controls. He likewise assists in the upgrading of audit software, development of test plans, and documentation. As an IT specialist, he must be able to check and evaluate infrastructure, privacy, retention, and security of data in each department. Manager of Talent Acquisition The Talent Acquisition Manager is in charge of
coordinating with the HR Business Partners to determine the company’s acquisition needs. Along with the Manager of Channel Strategy, he shall look for the right media campaigns to raise brand awareness and boost the clients’ response to adverts. He shall also deal with advertising and resourcing agencies. Store Associate Customers rely on the
Store Associate when they are looking for items, or whenever they need to replace an item they got. Thus, the Store Associate must be courteous, prompt, and alert. Part of his job is to provide exemplary customer service to clients, and he does this by attending to the latter’s concerns or complaints. Customer Service Agent The Customer Service
Agent identifies and apprehends anyone suspected of theft or fraud in the store. Afterwards, he facilitates and completes the prosecution process such as reporting the incident to authorities, drafting a case report, and attending to the court. He coordinates with the Loss Prevention team as needed. HomeGoods Application The Careers webpage will
lead you to the T]JX website, where an array of job vacancies is available. Click the Apply Now button and complete the online application form. There is a PDF file for the application form. You may opt to visit a store within your location and ask for a hard copy instead. Fill this form out and attach you resume and cover letter. Things to Know about
HomeGoods HomeGoods, like other TJX subsidiaries, is an exciting place to work in. Managers lead by example, and the staff eagerly follow their footsteps. The company also welcomes people of diverse backgrounds. The company also helps communities build better lives. HomeGoods and other TJX stores work together on their campaign to fight
hunger and in their efforts to provide education to poor children. As much as possible, the company makes its operations sustainable, reducing the carbon footprint it makes. Its “green” campaign includes reducing energy use, fuel consumption, and the amount of waste the offices and stores generate. Application Links Company: Careers: Application:
N/A Discount home furnishing retailer HomeGoods operates as part of one of the largest retail networks in the world and provides thousands of job opportunities across 450-plus stores. The large store layouts require dozens of workers at each location, which hire on new staff consistently.Hiring Age: 16 years old (How old do you have to be to work
at HomeGoods?)Available Positions: Cashier, Sales Associate, Merchandise Associate, Department Supervisor, Assistant Store Manager, Store ManagerPrintable Application: No. Visit official site. HomeGoods Interview Videos HomeGoods Job Opportunities A subsidiary of T]JX Companies, HomeGoods offers diverse product selections at discounted
price points. Most locations average over 20,000sqft. of retail space, with larger, hybrid storefronts featuring other TJX stores operating alongside the chain, often within the same shopping centers. The chain holds plans for immediate growth and expects to double in size in the next 10 years. Workers should find ample opportunities for employment
with the chain offering competitive pay, room for professional growth, and employment benefits packages. Like most retail chains, HomeGoods must consistently hire for entry-level positions like cashier, sales associate, and stock associate. The jobs typically require no formal requirements other than meeting the minimum age of 18 and holding high
school diplomas or GED equivalents. Applicants with backgrounds in the military or secondary educations often benefit from company involvement in specialized recruitment programs, which center on individuals with specific experience or credentials. Job hopefuls with energetic and positive attitudes, team-oriented work ethics, and excellent
interpersonal skills make for ideal candidates. HomeGoods Employment and Salary Information Work available includes part-time and full-time jobs. Most of the hiring taking place on a consistent basis screens workers for entry-level, part-time positions. Career opportunities in management require applicants hold previous experience in retail or as
leaders in similar, customer-centric industries. A typical applicant encounters the following jobs for hire: Sales Associate Available part-time or full-time, sales associate jobs usually place new-hires in part-time roles at start and feature general retail customer service responsibilities. Sales associates perform cashier, sales, and merchandising
functions at HomeGoods locations. Job requirements cater to individuals who work quickly, enjoy team-oriented environments, and consistently maintain pleasant attitudes. Some minor manual labor proves essential to the position to carry out merchandising duties, including bending, stooping, lifting, pulling, and pushing. The chain often requires
employees to work nights, weekends, and holidays. Entry-level pay begins at minimum wage. Management Experienced and motivated career aspirants may take interest in available managerial jobs. The retailer must hire applicants with experience to fulfill supervisory responsibilities and ensure customer satisfaction. Managers also take on hiring,
training, and marketing duties. Ordering inventory and reporting sales data to the company corporate offices fall on retail store management, as well. Positions available include assistant store manager and store manager. Assistant store managers may work part-time or full-time, with schedules averaging between 20 and 35 hours. Store managers
consistently fill 40-hour-a-week schedules. Average salary options fall around $40,000 a year for assistant managers and average close to $60,000 annually for store managers. Tips For Applying Applicants may fill out employment forms in person or online. Both methods offer candidates the ability to apply for specific positions at desired locations.
Workers may submit applications for multiple positions, as well. Individuals with talents spanning retail operations may gain preferential treatment during the hiring process. Experience in the retail industry may provide some leverage for employment consideration; however, HomeGoods regularly hires on inexperienced workers to fill entry-level
roles. Demonstrating personable and motivated attitudes best suites candidates regardless of backgrounds. Application Status The prominent retail chain encourages job seekers to check back with the company regarding applications in person at store locations. Workers may also utilize telephone and email to check on application statuses; however,
in-person visits typically yield the best results. Downtime between submitting hiring forms and contact from recruitment managers usually falls around a couple of days and rarely exceeds two weeks. Applicants who receive no formal word from hiring personnel within two weeks should take immediate action and either visit, call, or email desired
locations to check on employment statuses. Benefits of Working at HomeGoods Paid training, career growth potential, and access to raises and competitive salary options make HomeGoods an ideal place for employment. Associates also enjoy access to work benefits packages consisting of: Paid time off Medical Dental and vision plans Life insurance
options 401(k) retirement plans Adoption assistance Store discounts, and Leaves of absence. Careers as part of the T]X corporate team offer even further job benefits, like commuter reimbursement, onsite fitness centers, and tuition assistance. Employee benefits packages vary by store and position. Additional Information on HomeGoods HomeGoods
stores adhere to the corporate policies set forth by parent TJX Companies regarding sustainability, legal compliance, and product sourcing. The acronym V.A.L.U.E. represents the corporate stances taken by the retail chain and stands for vender compliance, attention to governance, leveraging differences, unity with surrounding communities, and
environmental impact. Programs put in place to further the ideas presented in the company corporate mission statement include efforts in reducing emissions by supply chain vehicles, increasing energy efficiency at store locations, partnering with area charities and school initiatives, ensuring mutually beneficial business partnerships, and practicing
ethical hiring and managerial procedures. Home-goods is a home-decorating supermarket store based in Framing ham, Massachusetts. The store began as a modest business in 1992 and has since expanded to several outlets across the United States. TJX industry owns Home-goods, which is a sister company of T.J. Maxx. Home-goods sells furnishings,
bedding, culinary supplies, artwork, as well as other housewares. Maxx, Sierra Trading Post, and Marshalls are three of the most popular stores in the area. The capacity of each retailer depends on the area. Here, we’ll discuss Home-Goods Careers.In the United States, some stores contain either Home-goods or T.J. Maxx. In one location, you can find
Maxx or Marshalls branded products. They have a large inventory of furnishings, including full-title furnishings, carpets, picture frames, as well as other interior design items. Everything at Home-goods is reasonably priced, including bedding. Home-Goods’ prices are 20 to 60 percent cheaper than some other stores since their shoppers are
continually on the lookout for better things. Their customers reap the benefits of reservations at retail or specialized stores, supplier surpluses, or vendors looking to clear off inventory. Seller of low-cost household goods Home-goods is a member of one of the largest department store systems, with over 450 locations and plenty of job possibilities. The
enormous shop designs necessitate hundreds of employees at every site, who constantly hire new employees.Over the year, Home-Goods’ group of professional seekers explore the world with the most intriguing, stylish items from famous companies, architects, and craftspeople - all while providing outstanding benefits to clients. This is more than a
responsibility to build at Home-goods. It’s more of a voyage. Hardly anything compares to the thrill of receiving an outstanding experience. Be a member of the Home-goods team and make human lives wonderful. Participate in the Home-goods team by hiring an employee immediately. Interior design, wall hangings, dinnerware, formal dining room,
furniture, bathroom, children, annual, outdoor, veterinary, and storeroom items are among the things purchased at home-goods retail. Such items are offered at shops with an aggregate floor space of 26,000 sq ft. Home-goods also provides several benefits and perks for its employees. Worker perks at Home-goods largely depend upon the job
description and organizational tenure, but they all seek to enhance colleagues’ well-being and employee productivity. Worker incentives are indeed available at Home Goods locations for several workers. Choose between a career in retail, transportation management, or corporations. Workers need to apply for an available position and begin their
home-goods career.Home-goods, a part of T]X Enterprises, provides a diverse selection of products at low prices. The majority of retailers have over 20,000 square feet of floor, with broader, composite buildings containing additional T]X retailers that operate alongside the brand, typically in the very same shopping centers. The company has urgent
development projects and aims to almost double growth within the next ten years. Applicants should have no trouble finding a job with a company that offers reasonable wages, the potential for career advancement, and comprehensive compensation packages. Home goods, as with most retail stores, require entry-level positions such as receptionists,
sales representatives, and warehouse associates regularly. Having a college education or GED equivalence, the positions usually have no official prerequisites. Candidates with armed forces or higher education credentials frequently take advantage of a company’s participation in specialized training programs that focus on people with certain
expertise or qualifications. Applicants with an upbeat and optimistic mindset, a championship, leadership skills, and outstanding communication skills are desired. Positions available are:CashierSales AssociateMerchandise AssociateDepartment SupervisorAssistant Store ManagerStore Manager Full-time and part-time people are employed. The
majority of the recruitment that takes place daily is only for entry-level, part-time roles. Candidates for managerial positions must have prior knowledge of business or even work as a manager in merchant service. A regular potential employee will come across the aforementioned openings:Associate in Sales - Sales representative employment, which
is accessible full-time or part-time, typically places new employees in part-time positions, to begin with, and includes regular merchandise customer support duties. At home-goods stores, selling employees can perform financial, selling, and marketing duties. People who work promptly, love working in a professional atmosphere, and have a positive
mindset are ideal candidates for this position. Substantial hard work, such as crouching, kneeling, raising, dragging, and forcing, is required for the role to perform retailing activities. Workers are frequently required to work overnight, on Saturdays and Sundays, and on holidays.Administration - Qualified and determined professionals may be
interested in management positions that are accessible. To meet greater responsibility and attract and retain customers, the company needs to employ workers with prior expertise. Supervisors are also in charge of training, recruiting, and marketing. The retail shop management team is responsible for purchasing merchandise and providing pricing
information to the organization’s corporate headquarters. Regional sales supervisor and branch manager jobs are available. Regional sales management is mainly concerned with full-time or part-time, with working hours ranging from 20 to 35 hours per week. Store employees are frequently capable of filling 40-hour working hours. Supervisors can
expect to earn approximately $40,000 per year on average, while store employees can expect to earn nearly $60,000.Service Desk Associate - They are responsible for providing a positive user experience by engaging and communicating with all clients, emulating customer experience ideas and mindsets, and keeping the workplace neat and
clear.Products Associate - Includes all the physical regulations and policies. You will handle and organize merchandise for the cash register. Over the day, you will start and engage in retail restoration as requested. You are responsible for keeping the selling place clean.Engagement Coordinator - As a front-line supervisor, you’ll be responsible for
ensuring that retail activities are carried out by your team. You will guarantee that all individual and collective users appreciate quick, professional, and skilled support throughout all moments and that any customer support conflicts are discussed promptly and professionally.Almost every day, we offer great benefits on the ever shortlisting of
interesting market leaders and residential styles from all over the global economy, at price levels that are typically 20 percent-60 percent lower than comprehensive stores’ standard rates on roughly equivalent products.Home-goods is a discount store. Trademarks, style, cost, and reliability are all factors that we consider when determining worth. We
wouldn’t offer coupons, specials, freebies, or even other theatrics as retail companies offer - simply great stuff at great prices each day.Across the year, our purchasers are on the lookout for the coolest branded products and beautifully designed home furniture collections for each and every part of the room, which includes a dining room and kitchen
utensils, accent appliances, illumination, cushions, soft furnishings, and pillowcases, wallpaper, bed sheets and shower, babies’ ambiance and gadgets, power generation, animals, and different seasons of interior design.We purchase from a wide range of merchants, comprising major designers and brands as well as international craftsmen. We also
have a few items made specifically for everyone in order to provide you with excellent design and bedroom furniture at a reasonable price. Our purchasers select a wide range of colors, patterns, textures, and substances, ensuring that you have plenty of options.Our customers are shrewd and enterprising. As a result, whenever a manufacturer
launches a new design or other retailers buy something unnecessary, we rush in, secure the best price, and pass the cost on to you.Our company offers new national brand household furnishings shipping many days per week, with every shipment including hundreds of pieces, unlike the other sorts of stores who purchase occasionally. Our
continuously shifting collections provide our consumers with a “golden hunting” purchasing experienceAge: Working at Home-goods needs a minimum age of 16 years.Hours of Operation: Home-goods is open Monday through Saturday from 9:30 a.m. to 9:30 p.m., and Sunday from 11:00 a.m. to 8:00 p.m.Qualifications: Candidates holding high school
diplomas or GED equivalents.Candidates have the option of filling out employment applications by hand or online. Applicants can check for different positions at particular locations using either technique. Employees can also apply for many opportunities at the same time. Candidates with a broad range of skills in retail chains may be given special
consideration during the recruitment process. Expertise in the retail market may give you an edge in the job market, but Home-goods frequently recruits unskilled applicants to fill entry-level positions. Applicants of all professions benefit from displaying likability and driven personalities.Visit TJX’s career portal, which is Home-goods’ parent
business.At the top of the website, choose Corporations, Retail, or Transportation & Operations.A squeeze window will appear. Proceed by clicking “Enter.”Go down to see all the job opportunities and the search button.Using the search button, you can personalize your hiring process. To search for job postings that aren’t at any home-goods shops,
type “Home-goods” into the search field and click “Filtration system.”Click on any job position in the job list to view the job requirements. If you wish to apply for a position, go to the job title button and select “Join now.”T]JX’s employment registration form is four pages in length. To begin, submit your surname as well as your contact details. Then, by
ticking the appropriate boxes, you will have to answer a set of questions about your time at T]X. Then, identify the job title you’'re applying for, as well as the hours and days you’ll be eligible to work. The next page is dedicated to your professional experience. Make a list of four of your most current workplaces and submit the necessary information for
each one of them. Then respond to the security code. On the third page, you’ll find areas concerning your educational background, as well as your talents and certifications.Just provide the names and addresses of various professional references when you’ve completed the data. Read the response attentively on the very last page, then enter the date
and sign the paper. You can now hand it over to the administration of your local Home Goods shop. If you are certain that you want to operate a house-goods store, you should apply for a job at the store by visiting a home-goods shop near your place. You should seek out a supervisor at the shop and respectfully request a brief discussion regarding
available jobs. Then you might explain that you’re here to search for a position. You will be informed and guided by the supervisor.The training procedure will begin once you have been recruited. There are videos to help you get started. The videos take about 4 hours to view all the way through. The movies include topics such as security, Home-
Goods rules, and also how to carry large objects without injuring your spine. Then you’ll spend three hours shadowing a previously hired Home Goods worker in a position similar to yours. In altogether, the training will take 5-7 hours.You'll be pleased to find that Home-goods provides paid training, so you’ll get compensated for each of these hours.
You'd also like to know that there are a bunch of refreshments in a Home Goods shop’s cafeteria.Paid training, career growth potential, and access to raises and competitive salary options make Home-goods an ideal place for employment. Associates also enjoy access to work benefits packages consisting of paid time off, medical, dental, and vision
plans, life insurance options, 401 (k) retirement plans, adoption assistance, store discounts, and leaves of absence. Careers as part of the TJX corporate team offer even further job benefits, like commuter reimbursement, onsite fitness centers, and tuition assistance. Employee benefits packages vary by store and position.Home-goods, which is owned
by TJX and operates in the US, Canada, and Europe, gives grants to NGOs that help “defenseless families and communities obtain access to the information and possibilities they will need to create a better society.” The company accomplishes this by donating to four significant social geographical regions: meeting crucial basic needs for parents and
children who are trying to maintain them, supplying development and skills for at-risk young people to achieve their desired possibilities, funding research, and treatment for life-threatening diseases, trying to prevent domestic abuse and delivering survivors with safe places and the tools to report it. Home-Goods Careers- Job Opportunities



